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Academic Dishonesty

We regard academic dishonesty as an
Intentional act of fraud, In which a student
seeks to claim credit for the work or efforts
of another without authorization, or used
unauthorized materials or fabricated

Information in any academic exercise. We
also consider academic dishonesty to
iInclude forgery of academic documents,
Intentionally impeding or damaging the
academic work of others, or assisting
other students in acts of dlshonesty

~Gehring & Pavela, 1994, p.5




Plagiarism

“In an instructional setting,
plagiarism occurs when a writer
deliberately uses someone else’s
language, ideas, or other original
(not common-knowledge) material

without acknowledging Its source”
~Council of Writing Program Administrators, 2003, p. 1




The National Cheating Figures

e 7/0-80% of students admit to

cheating In high school (pavis &
Ludvingson, 1995; Harding et al, 2004)

» 70% of undergraduates admit to
academic dishonesty (ccabe, 2005)




The National Cheating Figures

e 28.7% of grad students admit to
“cheating,” but when asked about
specific behaviors, 75.2% report

engaging in academic dishonesty
(Wajda-Johnson et al, 2001)




“Students who cheat at the
graduate level may be
compromising the degree to
which they are proficient In

their areas of expertise, which
could have serious
Implications for consumers of
their services” (Wajda-Johnson et al., 2001)




What about Ohio University?




Students that Admitted to Cheating in the Past
Year

OU Avg

Undergraduate Students 84.1%

Graduate Students




Students Who Admitted to Engaging in Each Type of Behavior
at Least Once 1n the Past Year

Undergraduate Graduate
Students Students

Academic Misconduct 44.7% 17.7%
Collaboration 74.6% 43.8%

Copying Sentences 29.4% 6.3%

Library Misconduct 2.4% 2.1%




Faculty and GTAs Who Have Observed
Cheating in Their Classes in the Past 3
Years.

Academic Misconduct 68.3%0
Collaboration 41.5%

Copying Sentences 48.8%0
Library Misconduct 2.4%




Have you ever referred a case of
suspected cheating to anyone?

Yes 40.2%0
NO 59.8%

Note: These figures are based on responses from faculty and graduate
students with a teaching assistantship.




Reported and Expected Incidents of Academic Misconduct

Academic Undergrad  Undergrad Undergrad  Graduate Graduate Graduate
Year Enrollment* Reported Expected Enrollment* Reported Expected
Cases** Cases Cases** Cases

1999 16,218 33 7249 2,522 446
2000 16,290 35 7282 2,621 464
2001 16,695 25 7463 2,543 450
2002 16,854 25 7534 2,672 473
2003 16,795 27 7507 2,142 485
2004 16,640 14 7438 2,636 467
2005 16,761 9 7492 2,534 1 449

*Enrollment figures are from Athens Final Fall Enroliment headcount from the Office of Institutional Research,
available at http://www.ohiou.edu/instres/student/quartenroll/QuartEnrolIFALL.html

** Reported incident counts are taken from the University Judiciaries Precedent Report. 2005 figures are incomplete.



http://www.ohiou.edu/instres/student/quartenroll/QuartEnrollFALL.html

Most Likely Actions of Faculty and GTAs Convinced of
Cheating Behavior

Fail student on the test/assignment 59.1%
Inform faculty responsible for the course* 43.9%
Reprimand or warn student 34.1%
Discuss incident with other GTAs* 34.1%
Report student to University Judiciaries 28.7%
Report student to a Chair/Director 25.6%
Fail student for the course 22.0%
Lower student's grade 16.5%
Inform lab coordinator* 12.2%
Require student to redo the test/assignment 11.0%
Report student to a Dean 6.7%

Do nothing 1.8%

*Indicates GTA only responses. Percentage is of GTAs who
responded.




Seriousness

Estimated Marginal Means of Seriousness of Types of Cheating by Group
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Factors that may contribute
to academic dishonesty




Motives

(Broeckelman & Pollock, 2006)

e TIme pressure

e Cost benefits

e Knowledge

e Trust Relationship
e Culture



Time Pressure

“It’'s the last minute, you didn’t get to It,
and you need to find something else.
It’s three thirty in the morning and you
just remembered something that’s
due tomorrow at eight. It’s either pull
an all-nighter or find something that
somebody else has.... And
sometimes you’re about to crash

11
anyway. (interview quotation, Broeckelman & Pollock,
2006)




Cost Benefit

e Importance of Grades
—Scholarships

—Jobs
—Social status

e | ack of incentive not to cheat




Knowledge

e Course material

 Citation techniques

(Overbey & Guiling, 1999; Park, 2003)

® “CryptOm neS|a.” (Marsh, Landau, & Hicks, 1997)




 Mastery Goal Orientation:
Student wants to learn. wiagey,

2000)

Academic Efficacy: Student
feels competent/ has skills

needed.




Trust and Relationship

e Students-faculty

e Students-students




Culture

e International differences In
understanding “plagiarism”

(Holmes, 2004; Sutherland-Smith, 2005)

e General acceptance of
d IShOﬂeSty (Callahan, 2004)




Oth er fa.CtO rS (Bennett, 2005)

e Major and minor plagiarism less likely:
— Strong moral positions against plagiarism
— Integrated into the university
— Good study skills

* Major plagiarism
— Increased by fear of failure
— Mitigated by fear of punishment

e Minor plagiarism associated with
— Poor academic performance
— Parental pressure
— Financial situation in which student must work
— Goal orientation




Other factors

 Males and females engage In
academic dishonesty at similar

rateS (McCabe & Trevino, 1996)

e Business and engineering
students most likely to cheat

(Bowers, 1964; McCabe, 1996; both cited in Harding et al, 2004)




Recommendations




Recommendations

e Short-term: Plagiarism detection
software

 Mid-term: Teacher training
First year curriculum

e Long-term: Honor code




Short-Term: Plagiarism
Detection Software

(Turnitin.com)




Plagiarism Detection Software

1. Compares submitted
documents to websites

2. Compares submitted
documents to other
documents




concerns

e Citations not detected

e Ownership of material

 Assumed qguilt vs trust




Mid-Term Suggestions

e Faculty
— Instructional training for faculty and GTAs

— Discussion about problems and issues involved in
academic integrity

e Curriculum
— Education about research and writing standards
— Online education module

— Doing Honest Work in College in University
EXxperience course




Long Term:
Honor System




Honor System

e Schools with honor systems
have 1/3 to %2 less serious test
cheating and ¥4 to 1/3 less

serious cheating on written
assIgNMeNts (vccave, 2005).




Honor System

e Faculty are more likely to
report cases to the institution’s
mOﬂItOrlng SyStem (McCabe, Butterfield, &

Trevino, 2003).

e Students are more likely to
repOrt Cheatlﬂg (McCabe, Trevino, Butterfield,

2001)




Honor Systems

e Full honor code: (velendez, 1985, in Mccabe,

Trevino, & Butterfield, 1999)
—Written pledge

—Majority of judiciary that hears cases
made up of students or chair Is
student

—Unproctored exams
—Requirement to report




Honor Systems

e A modified honor code Is a
better option for large public
U ﬂ |Ve rSItIeS (McCabe & Pavela, 2000).




Modified Honor Code at Kansas

State University

e Policy and honor pledge developed by
students and faculty.

"On my honor, as a student, | have

neither given nor received |
unauthorized aid on this academic

work."

* Resources and presentations provided
for student and faculty education by
honor system directors and HIPE.




 All violations reported to director,
who decides whether case should
go to honor council hearing.
Records kept in central location.

e All hearing boards composed of
students and faculty.

» Course faculty recommend
punishments. Students usually
receive an XF on their transcript.




Closing Thought

“You don’t need to discuss the fact
that you use money In the
economic sector. That's your
currency. Our currency Is
honesty and truth, and the way
you communicate that is through
the university culture.”

(interview quotation, Broeckelman & Pollock, 2006)




References

Baggaley, J., & Spencer, B. (2005). The mind of a plagiarist. Learning, Media, and
Technology, 30, 55-62.

Bennett, R. (2005). Factors associated with student plagiarism in a post-1992 university.
Assessment & Evaluation in Higher Education, 30, 137-162.

Broeckelman, M. A., & Pollock, T. P. Jr. (2006, March 13). An Honest Look at Academic
Dishonesty at Ohio University. Athens, Ohio University, School of Communication Studies.
Available online at http://oak.cats.ohiou.edu/~mb128405/final%20report.pdf.

Callahan, D. (2004). The cheating culture: Why more Americans are doing wrong to get ahead
(1st ed.). Orlando, FL.: Harcourt.

Council of Writing Program Administrators. (2003, January). Defining and avoiding plagiarism:
The WPA statement on best practices. http://www.wpacouncil.org.

Davis, S. F., & Ludvigson, H. W. (1995). Additional data on academic dishonesty and a
proposal for remediation. Teaching of Psychology, 22(2), 119-121.

Gehring, D., & Pavela, G. (1994). Issues and perspectives on academic integrity. Washington,
DC: National Association of Student Personnel Administrators.

Harding, T. S., Carpenter, D. D., Finelli, C. J., & Passow, H. J. (2004). Does academic
dlshonesty relate to unethical behavior in professmnal practice? An exploratory study.
Science & Engineering Ethics, 10, 311-324.

Institutional Research. (2005). Athens Final Fall Enroliment. (11 February 2006)
http://www.ohiou.edu/instres/student/quartenroll/QuartEnrollFALL.html

Holmes, P. (2004). Negotiating differences in learning and intercultural communication.
Business Communication Quarterly, 67(3), 294-307.

Marsh, R. L., Landau, J. D., & Hicks, J. L. (1997). Contributions of inadequate source
monitoring to unconscious plagiarism during idea generation. Journal of Experimental
Psychology, 23, 886-897.



http://oak.cats.ohiou.edu/~mb128405/final%20report.pdf.
http://www.wpacouncil.org.
http://www.ohiou.edu/instres/student/quartenroll/QuartEnrollFALL.html

McCabe, D. L. (2005, June). CAl Research. Center for Academic Integrity. Retrieved June 3,
2006, from http://academicintegrity.org/cai_research.asp

McCabe, D. L., Butterfield, K. D., & Trevino, L. K. (2003). Faculty and academic integrity:
The influence of current honor codes and past honor experiences. Research in Higher
Education, 44(3), 367-385.

McCabe, D. & Pavela, G. (2000). Some good news about academic integrity. Change,
33(5), 32-38.

McCabe, D. & Trevino, L. K. (1996). What we know about cheating in college. Change,
28(1), 28-33.

McCabe, D. L., Trevino, L. K.,& Butterfield, K. D. (1999). Academic integrity in honor code
and non-honor code environments: A qualitative investigation. The Journal of Higher
Education, 70(2), 211-234.

McCabe, D. L.; Trevino, L. K.; & Butterfield, K. D. (2001). Dishonesty in academic
environments: The influence of peer reporting requirements. The Journal of Higher
Education, 72(1), 29-45.

Midgley, C., et al. (2000). Manual for the Patterns of Adaptive Learning. Retrieved Nov. 1,
2005, University of Michigan.

Overbey, G. A., & Guiling, S. F. (1999). Student perceptions of plagiarism and the evaluation
of assignments. Journal on Excellence in College Teaching, 10(3), 3-22.

Park, C. (2003). In other (people’s) words: Plagiarism by university students—literature and
lessons. Assessment & Evaluation in Higher Education, 28, 471-488.

Sutherland-Smith, W. (2005). The tangled web: Internet plagiarism and international
students’ academic writing. Journal of Asian Pacific Communication, 15, 15-29.

University Judiciaries. (2006). [Precedent report]. Unpublished raw data.

Wajda-Johnston, V. A., Handal, P. J., Brawer, P. A., & Fabricatore, A. N. (2001). Academic
dishonesty at the graduate level. Ethics & Behavior, 11, 287-305.



http://academicintegrity.org/cai_research.asp

